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Position Description

Read each heading carefully before proceeding. Make statements simple, briel, and complete. Be cortain the form is sigred. Supervisors and inciembents
are eespensible for the completion ol this form.

CHECK ONE: NEW FOSITION X EXISTING POSITION
{allocated)

PART I - Position Information. Ltems ! through 12 10 be completed by depariment

¥. Ageacy Name: 9, Position Number 10. Department D
Kansas State University W0017484 3670080070

2. Employee Name (lcave blsnh if position vacant} 11, Present Class Title (if existing pogition}
Vacant Veterinary Ancsthesia Technician - 4286

3. Division 12. Proposed Class Title

College of Veterinary Medicine

4. 3?(;?::[” Medical Toaching Hospita E L3. Allocation Ud,gg,w.ym,;_)) Q,,,.w,«.igtwué_'?ﬂ/-&wuigexéq
e ::[ Supervisory Status: yesiis! FLSA CODE: ABnexcmiphexempt
Anesthesiology I
ﬁ-ég;ﬂﬁﬂ" {addreésn:::fyre employee works) ) 14, Effective Date: Cﬁ“ /U(y
ManTatan Riley E 15. By: Ao Approved: /(‘;.Z:’
T. Type OF:\-E!Jhl‘Z‘Iiﬂthﬂf (Circle) é e g:ii;[(s) By:
@j‘/ Part Time 100% g Date: By:
Schoot Employee C 17. Position Review(s)
Limited Term ending date (if applicable): g— gi:; g;z

8. Regular hours of work: (enter appropriate time)
FROM: VARIABLE-Normaily §:00 AM TO: 5:00 PM OR 7:00 AM TO: 4:00 Piv Manday through Friday. Some stand-by time will occur in this posirion.

PART I - Organizational Infornatien. Te be completed by department head or supervisor of the position.

18. a} Briefly describe why this position exists. (Include how the position relates i the purpose, goal, or mission of the uait)

This position is responsible for providing 1echnical services Lo the Anesthesiology Section in the Veterinary Medical Teaching Hospital. A primary mission of the Haspital is
to provide quality medical services for teaching, research and clients within the surrounding area. Quality, proftssional technical representation in the Anesthesia Sectiva 1s
critical Lo providing services to support this mission.

b) IF this is a requesd 10 rectassify a position, briefly describe the reorganization, reassignment of work, new function added by law or other factors which
changed the duties and responsibilitics of the position.

19. Whois the supervisor of the incumbent in this position? {Who assigns work, gives directions, answers questlons and evaluates.)

Name Tiile Position Number
David Rankin, DVM Assistant Professor W0041508

List other individunls who may provide inpul for evaluation purposes.

Nanie Title Position Number
Rose McMurphy, DVM Anesthesiology Section Head WONLOH)

Diane Mason, DVM, MS Assaciate Profcssor WOOLD818

avid S. Hodgson, DVM Professor W06
Shirley Arck, PharmD Hospital Administratar WO0041404

20. a) How much falitude is employee allowed in completing the work? b) What kinuds of instructlions, methods and guidelines ure given te the employce in this
position to help do the work? ¢} State how and in what detail assignments are mude. :

o) This employee will give anesthetic and supervise administration of anestheric agents. This person wit! cope with clinical problems and emergencies, therefore
considcrable judgment and initiative are required. Decistons regarding patient care will be made based on protessional training and standard operaling procedures.
Wlhen unccrtain &s (o progedures, clarification will be obtained from faculty anesthesialogists, supcrvisor, Hospital Admisistrator or Flospsal Drirector.

b}  There are wrinen standard operating procedures for the employec as well ag frequent oral and written instructions. There s daily interacticn with peers and ample
apportunity fur discussion with the anesthesiologists, supervisor, Hospital Administrator or Hospital Director,

¢y Assignments are made from a general work guide supplementad with regulur meetings with anesthesiologists. Assignmenis are given in detail commensisrate
with complexity of the task to be performed.




21, Deseribe the work of this position using this pagg and/or one additional page only. {Flease use the faliowing format to creale task s1atemencs for acsual job dutics ;)

What is the action being done {use an action verb); to whom or what is the action directed (object of action); why is the astion being done (deseribe the result or
outcome expected), *how is the action cxpected to be performed (deseribe the manner, methads, techaiques or procedures in which the task is currently pertormed). For
each task, state: Who reviews it? How often? What is iL reviewed for?

Number each task and indicale percent of time and identify each fmction as essential of marginal by placing an E or M next to the % of time fer cach task. Essential
functions are the primary job dutics for which the position was created and that an employee must be able 10 perform, with or withoul rewsonable accommodation. A
marginad Tuaction is a peripheral, iacidental or minimal part of the position or one that can be performed with assistance or by another individual. OFFICIAL
DETERMINATIONS ARE MADE BY CLASSIFICATION SERVICES.

*The description of how the work is to be performed docs not preclude the consideration ol reasonable accommeodation(s) for qualificd persans with a disability.

Experience and professional judgzment &s necessary 0 perform speciolized support services associated with the Kansas State University Veterinary Medical Teaching
Hospital (KSU-VMTIT) Anesthesiology Service, This Service requires gxperienced assisiants to provide professional patient care and support services. Incumbent must have
advanced training ant/or extended experience in order to perfarm at the professional level expected hy staff anesthesialagists.

fo. % EorM

L. 60% £ Management of the technieal aspects of the elinical ancsthesia scrvices provided for elinical patients, teaching ani research at
the KSU-¥MTH. Responsihilities include pperation of complex, precision ancsthetic and clectronic maonitoring equipiment,
adminislering and supervising anesthelic procedures, and monitoring of patient’s vital signs during surgical and other pracedures
performed during general anesthesia Objectives of this 1ask are to: ’

A Provide quality patient carc including induction, maintenance, and recovery from anesthesia by recognizing physiologic well
being of paticnts and responding accordingly; and by Jearning and continvally updating knowledge of pharmaceuticals used 10
provide anesthesia and physioiogical support 10 the patient. Independent judgment must be used in performing routine functions
celated to monitoring anesthetic depih and physiological well heing of patients.

B. Familiarize and orient professional velerinary students in the use of equipment and protocals necessary for providing anesthesia
care 10 clinical patients. Demonstrate the proper use and care of unesthesia telated equipment and provide assistance to students
in the setup and s of anesthesia and moniloring equipment. Help students interpret monitored data.

2. 15% E Iniecface with elinicians, techaicians and veterinary students. Must be tactful, able 1o provide and use sound medical judgenent,
and be tolerant of stressful simations while coordinating and ssheduling patients for anesthesia. Needs and conceims of the Anesthesia
Service must be communicated to others i order to provide quality professional patient care Primary objective of this task 15 to insure
that anesthesia is safely induced and patients are at their destination in a umely Fashion. Review is provided by the faculty
anesthesiglogisys).

3. 20% E Maintain Anesthesia Scrvice equipment it a goed state of vepair. Provide intermittent repair of ICU equipment not repairable
by existing ICU staff or to determine need for factory service or repair. Responsihilities include:

A Providing routine prevenlative maintenance for equipment and cstablishing protocols to ensure that maintenance and 1epair is
done in a timely fashion.

B. Maintaining an inventory of and requesting that supplies, equipment and anesthetie drugs nceded for routine operation of the
clinicat Anesthesia Service be ordered as necessary. Objeclive of this 1ask is to assurc that patient care will nnt be compromised
duc to an unforeseen lack of supplies, anesthetic drugs, or faulty equipment when nceded to preserve the life of a patient. Faculty
anesthesiologist(s) review the adedquacy of supplies, drugs and equipment on a daily basis.

4 5% M Perform other dutics as requested by the faculty ancsthesiologisi(s), supervisor, or Hospital Dircetor by fotlowing procedures
developed for the KSU-VMTH. Assist ¢linicians and co-workers as needed. Share after hours stand by responsibilities, as scheduled,
with other Anesthesia Service personnel. Interact with other XSU-VMTH employees as a professional health care 1¢am member @
provide quality medical services 1o all client, 1eaching and research animals presented for medical care. Provide support for
anesthetized patients in the tramsition fram anesthesia care 1o the intengive care unit personnel.

Worl is reviewed by anesthesiologists as necessary for results achieved.
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212, a) If work invelves leadership, supcrvisory, or management responsihilities; check the statement which best describes the position,
{ ) Lead werker: Assigns, ituins, schedules or oversess work of others.
{ ) Supervisor: Plans, $tatls, evaluares, and direess work of employees of'a work uniL.
{ ) Manager: Delegates authority o carry otit work of 2 unil 1o subordinare SUpervisors oF masnagers.

bj List the eliss titles, and position numbers of all persons who are directly supervised and evaluated by employee in this position.

Title Position Number
Veterinary Students
73. Which statentent hest deseribes the results of error jn actinn or decisiva of this employee?
{ } Minimal property damage, niinor injury, minor distuption of the fow of work.
{ ) Moderate ioss of time, injury, damage, or adverse impact on health and wetfare of others.
(X ) Major program failure, major property lass, or serious injury or incapagitatton.
( ) Lass of kife, disreption of nperations of a major agency.

Pleast give exanples and describe consequences of action.

There is a risk of maifurction or breakage associated with improper operation or maintenance of anesihetic and other equipment, which could entail financial loss to the
Department and the KSU-VMTH. Errors in judgment could lead 1o wjury or less of lifc of animal patients entrusted 1o the care of the KSU-VMTH. Tailure to work smaothly
with others, sometimss whez under pressure and in emergency Situations, wauld impede operation of surgical, medical, and ancsthetic services of the KSU-YMTH.

2d, For what putrpese, with whom and how frequently are conlacts made with the public, sther employees or officials?

Contact with faculty, supervisor, Hospital Dircctor, staff anesthesiologists and veterinary stdents ogour daily in order o define and carry out tasks associated with the
specific daily case load authe KSU-VMTI1L. Contact with the public, although possible, will be very infrequent,

25. a) What hazards, risks or discomforis exisl on the job or [n the work cnvironment?

There iz spme evidence that chronic exposure to trace concentrations of inhalation anesthetic agents may have an adverse effect on health. All warkers participate in a
program 1o keep waste ancsihetic pusses al a minimum level consistent with recommended practices. Furthermaore, there are some risks associated with working with
animals, which may injure persons around them. These risks may include being exposed 1o scratches, bites, kicking or crushing injuries, especially while attenpting to Lift,
carry, push or pull injured animals. There is a small, bui real, risk of serious persanat injury.

b) Deseribe any methods, echniques, procedores or equlpment that must be used to ensure safety for equipment, employees, clients aed athes.
AL VM employees must complete basic salely Unining. Newly hived laboratory persoanel musi complete all training before work may begin in'the laboratory.  All
cmployees must have the Safety Compliance Foree on fitke. For all personnel, the foklmwing training is required: Chemical HAZCOM Training ; Fire Satety Trainins |
(ensral Frge Training ; Olficg Bigg Training ; Sale Liflina Training

26. List machines or cquipment used regularly in fhe work of this position, Indicate the frequency with which caclt is used.

Anesthetic machines, breathing circuits, anesthetic and physiclogic monitoring apparaus And other uncillary equipment is used several times daily to several times weekly,
depending on speci fic nexds of each casc presented fo the Anesthesia Service,

PART [1I - Education, Experience and Physical Requiremenlts Information.

24, MINIMUM REQUIREMENTS as stated in the State of Kansas Class Specification. (Job skills beyond state specifications shoutd be cntered in #23)

One year of experience in administering anesthiztics to humans and/or animats, Fducation in ancsthesiology may be subsututed for experience as determined relevant by the
HEETIC)‘.

28. NECESSARY SPECIAL REQUIREMENTS
a) List any licenses, vegistrations or certificalions for this position that are required to perform the essential functions of the position.

Veterinary technicians, current registration certilicate plus specificd experience upon employment
Nurse anesthetics: current registration cerlificale upon employment.

b) Describe the physical requirements of the jab 5 they relafe (o essential functions (foeus on results, ot methods of ebtaining resulrs).

Position frequently involves Yight work. 1t is oecasionally necessary o perform mediim or heavy work associated with lifting, carying, pushing or pulling animals and/or
equipment. Walking, siting, standmg, lifting, carrying, pushing, puiling and fingering are necessary Lo perform tasks associated with this work arca. Must be able w monitor
heart sounds (hearing) thraugh o siethoscope, visually interpret physictogical data on computer sereens {secing), insert catheters, syringe needles, etc. {finpering) as needed,
and express instructions quickly (1alking) in emergency sinracions. -

29, PREFERRED QUALIFICATIONS AND SKILLS
a} List preferred education or experience that may be used to screen applicants.

Ciradustion [rom a veterinary technician program accredited by the Ameriean Veterinary Medical Association and one year full-time experience in administration of
anesthetics; or graduation from a nurse anesthelist pregram accredited by the Arerican Associalion of Nurse Anesthetists. .

Training and at teast one year full-time experience with administration ¢f aresthetics in a medical or vetesinary setting for velerinary eehnicians, One year of veterinary
experience is preferred for nurse anesthetist graduates. '

b} List preferred special knowledge, skills and abilities.




G

Familiarity with the use of drugs routincly uscd in clinical anesthesta, including emergency drugs.

Ability to handle and assist with restraint of farge, small, and exotic animals.

Ability to work independently and professionalty under emergency sonditions.

30. BONA FIDE OCCUPATIONAL QUALIFICATION (BFOQ)

Skilled with procedures and equipment used in current clinical anesthesia practice. These skills include, but are net limited to: intravascular cannulation; ¢ndotracheal
intubation; adminisiration of anesthelic agents, operation and maintenance of anesthetic machines, mechanical lung ventilators and physiologic monitonng apparalus;
cardiopulmonary resuscilanon, parental Moid therapy.

State additional gualifications for this position that is necessary as & bona fide oecupational qualification (BFQQ)
N/A



