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AGENDA 
KSU Faculty Senate Meeting 

Tuesday, February 13, 2007 3:30 pm 
K-State Union, Big 12 Room 

 
1.  Call meeting to order 
 
2.  Approval of the January 16, 2007 minutes 
 
3.  Reports from Standing Committees 
 

A.   Academic Affairs Committee – Fred Fairchild 
 

1. Course and Curriculum Changes 
a.  Undergraduate Education  

1.   Approve the following course and curriculum changes approved by the College of Human Ecology on 
December 8, 2006: 

 
COURSE CHANGES 
Department of Hotel, Restaurant, Institution Management and Dietetics 
Change: 
HRIMD 560 Management in Dietetics (change in semester offering) 
HRIMD 570 Seminar in Hotel, Restaurant Management and Dietetics Senior Seminar in Dietetics 
 
Department of Human Nutrition 
Add: 
HN 553 Pharmacology in Athletic Training  
HN 554 General Medical Conditions in the Athlete 
 
CURRICULUM CHANGES 
Department of Hotel, Restaurant, Institution Management and Dietetics 
Change: 
Page 227, K-State Undergraduate Catalog 
Curriculum: Coordinated Program in Dietetics.  Changes to B.S. in Dietetics:   
●General Requirements: From: 64-66 hours To: 61-63 hours.   
●Quantitative Studies: From: 9 hours To: 6 hours.  (Remove Computer Science courses.  Delete 
STAT 320 & STAT 330.  Add STAT 325. Course number change.) 
●Professional Studies: From: 58 hours To: 59 hours.  Add HRIMD 570  
●Unrestricted Electives: From 1-3 hours To: 3-5 hours 
See page 7 of white sheets for rationale. 
 
Change: 
Page 227, K-State Undergraduate Catalog 
Curriculum:  Didactic Program in Dietetics.  Changes to B.S. in Dietetics: 
●General Requirements: From: 64-66 hours To: 61-63 hours.   
●Quantitative Studies: From: 9 hours To: 6 hours.  (Remove Computer Science courses.  Delete 
STAT 320 & STAT 330.  Add STAT 325.) 
●Professional Studies: From: 43 hours To: 44 hours.  Delete HRIMD 445.  Add HRIMD 560 & 570. 
●Unrestricted Electives: From 16-18 hours To: 18-20 hours 
See page 9 of white sheets for rationale. 
 
Department of Human Nutrition 
Change: 
Page 230, K-State Undergraduate Catalog 
Curriculum: Nutrition and Exercise Sciences (dual-degree).  Changes to the B.S. in Human Nutrition 
and B.S. in Kinesiology 
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● General Requirements: From: 80-86 hours To: 78-86 hours. (Changes in Math course requirements) 
● Professional Studies: From: 68 hours To: 67 hours.   
Nutrition Science: From: 33 hours To: 32 hours.  (Delete HN 352.  Add HN 535.  Course number 
change) 
Exercise Science:  (Change course title to KIN 345.  Add KIN 607 or KIN 657 as course choices) 
● Total hours for graduation:  From:  148-154 To: 145-153
See page 12 of white sheets for rationale. 
 
Change: 
Page 230, K-State Undergraduate Catalog 
Curriculum: Public Health Nutrition.  Changes to the B.S. in Human Nutrition 
●General Requirements:  Delete STAT 330.  Add STAT 325. 
●Professional Studies:  From: 36 hours To: 35 hours.  (Delete HN 352.  Add HN 535) 
●Unrestricted Electives:  From: 21-23 hours To: 22-24 hours 
See page 14 of white sheets for rationale. 
 
Change: 
Page 230, K-State Undergraduate Catalog 
Curriculum: Athletic Training.  Changes to the B.S. in Athletic Training 
●General Requirements:  From: 55-57 hours To:  53-56 hours 
●Quantitative Studies:  From: 9-10 hours To: 7-9 hours.  (Delete STAT 320 & 330.  Add STAT 325.) 
●Professional Studies:  From: 61 hours To: 60 hours.   
●Nutrition Courses:  From: 38 hours To: 43 hours.  (Add HN 535, HN 553, and HN 554.) 
●Kinesiology Courses:  From: 20 hours To: 14 hours.  (Delete KIN 340 & 345.) 
●Unrestricted Electives:  From: 6-8 hours To:  8-11 hours 
See page 17 of white sheets for rationale. 

 
2.   Graduation additions – Approve the following graduation addition: 

August 2006 - Marlon R. Butler – Bachelor of Science, College of Arts & Sciences 
 

B.  Faculty Affairs Committee – Betsy Cauble 
 

1.  2006 Report of the Status of Faculty Salaries and Tables 1-5 – Handout (action item) 
     http://www.k-state.edu/pa/statinfo/reports/faculty/salary06/index.htm  
2.  Ancillary appointment language – Attachment 1 (action item) 
3.  Appendix U, Policy on Mediation – Attachment 2 (first reading) 

 
C.  Faculty Senate Committee on University Planning – Tom Herald 

  
D. Faculty Senate Committee on Technology – Michael North 

 
4. Announcements 
 

A.   Presidential announcements 
B.   Faculty Senate Leadership Council 
C.   Kansas Board of Regents Meeting – Attachment 3 
D.   Report from Student Senate 

 
5. New Business 
 
6. For the Good of the University 
 
7. Adjourn  

http://www.k-state.edu/pa/statinfo/reports/faculty/salary06/index.htm
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ATTACHMENT 1 
University Handbook additions/revisions 

Section C: Faculty Identity, Employment, Tenure 
Ancillary Appointment Language 

Approved by Faculty Affairs on December 5, 2006 
 
C27 Ancillary appointments.  Ancillary appointments are made for the benefit of a department to allow faculty 
from other university departments to contribute to its academic programs.  Members who are on regular faculty 
appointments in other departments or units on campus are eligible.  The goal is to foster ties between 
departments with similar and/or complementary disciplinary interests.    
 
C27.1 An eligible faculty member may be nominated for an ancillary appointment by a faculty member in the 
host department or by the host department head.   The nomination should be discussed with other faculty in both 
of the departments which the appointment may affect.  The nomination should include a letter of nomination, 
curriculum vitae of the candidate, and a statement outlining the benefits both to the candidate and to the hosting 
department.  Prior to appointment, a majority of the faculty members from the host department must find the 
individual acceptable as an ancillary faculty member.  The appointment must be approved by the host 
department head, host dean, and the provost.  The candidate must also have approval from his or her home 
department head and dean.   
 
C27.2 An ancillary appointment is a five-year term and is contingent upon a continuing regular faculty 
appointment.  To be reappointed, the candidate must be re-nominated and approved by the process outlined 
above.   
 
C27.3 The activities of an ancillary appointment may include teaching, interaction in scholarly and creative 
endeavors, participation in graduate programs, and serving on graduate student committees.  The regular 
procedures of the graduate faculty apply to any individual’s participation in a graduate program.  Departments 
may develop more specific guidelines and policies related to these appointments.   
 
C27.4 Ancillary appointments are without compensation. Ancillary faculty members are subject to all rules and 
regulations that apply to members of the host department including but not limited to patents, conflict of 
interest, classified research, and use of human subjects.  Ancillary faculty members are not granted tenure, nor 
are they eligible to vote or hold office in the host department.   Ancillary appointments may be recognized in all 
appropriate departmental documents and literature pertaining to academic programs.   

C26.1 C29.1 Other considerations. As a general policy, tenure-track faculty appointments will not be offered to 
persons whose last earned academic degree is from Kansas State University unless they have acquired extensive 
intervening experience elsewhere. In unusual and meritorious cases, the provost may make exceptions to this 
policy.  

C26.2 C29.2 The university will not grant an advanced degree to a faculty member who holds the rank of 
assistant professor or higher, with the following exceptions: Faculty members in these ranks may be permitted 
to work for degrees outside their own departments, provided that the degrees are not required for promotion or 
tenure in their own departments. (FSM 5-13-80)  

C26.3 C29.3 The introduction to this handbook provides information on equal employment opportunity, 
employment of relatives, loyalty oath, and citizenship requirements. 
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ATTACHMENT 2 
University Handbook Revision 

Appendix U, Policy on Mediation 
Approved by Faculty Affairs on January 23, 2007 

 
Introduction 
Mediation is playing an ever-increasing role in the positive resolution of campus disputes by addressing the needs and 
interests of all parties and at the same time saving time and money. It is particularly effective when the disputing parties 
want or need to continue their relationship. It also allows the parties to look at ways to prevent conflicts in the future. 
For purposes of this policy, mediation is defined as a voluntary process of facilitated negotiation in which a neutral third 
party, a professional mediator, sits down with the parties in conflict and helps them look for mutually acceptable solutions 
to work-related issues in dispute. The mediator does not make the decisions, but instead, works with the parties to identify 
their needs and interests and to develop creative options for resolving the conflict in a confidential manner. 
Guidelines for Mediation  
Mediation should be considered in any instance of serious or substantive dispute. It can be accessed at any point in the 
process of informal facilitation, appeal, grievance or litigation. Anyone can propose mediation; for example an 
ombudsperson, the next highest administrator, an affirmative action officer, or any of the parties to a dispute. The use of 
mediation will only occur with the concurrence of all of the disputing parties. Although any kind of dispute can be 
mediated, it is anticipated that common examples would include: 

disagreement over salary adjustments 
performance evaluations 
promotion and tenure issues 
workplace issues, and or 
instances of alleged harassment or discrimination that do not meet the legal standard for such but which include real 
or perceived problems requiring resolution 

An "agreement to mediate" will be entered into by all parties. This agreement does not constitute an obligation to reach a 
binding conclusion. 
A mediator is defined, for purposes of this policy, as a person who is certified by or is recognized as equivalently qualified 
by the Kansas Judiciary Branch, Office of Judicial Administration. A list of university approved mediators will be 
developed through a screening and selection process based upon a recommendation of a committee appointed by the 
provost and comprised of two central administrators, one dean, one unclassified professional staff member, and two 
faculty members. The list will be reviewed annually by the provost (or his or her agent) for accuracy, verifying current 
certifications or equivalents, and updated every three years by the committee. 
 
Coordination of Mediation Process 
Responsibility for coordinating the mediation process and making information available to the university community will 
be assigned by the Faculty Senate Executive Committee to a director who will operate from the Office of Faculty Senate. 
The University will be responsible for paying the fees for mediation unless an outside complaint or lawsuit has been filed. 
 
Kansas State University Agreement to Mediate 
This is an Agreement between _________ and ______________  (hereafter referred to as the participants). The 
participants enter into mediation with the intention of reaching a consensual resolution of their issues. The provisions of 
this agreement are as follows: 
 
Process 
1. Mediation is a voluntary collaborative process that is non-binding.  The parties have a right to agree or not agree to be 
bound to any particular outcome.  
2. The mediator is a neutral facilitator who assists the participants in reaching their own voluntary, fully informed 
resolution concerning the issues.  
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3. A mediator's duties do not include decisions concerning "right" or "wrong" and the mediator will not make a decision 
regarding the issues for the participants.  
4. In the event that the participants are already involved in an appeal, review, or grievance process for which a hearing has 
not convened at the time of this agreement, that process will be suspended until the conclusion of the mediation. Any 
timetables associated with such a process will be placed on hold until the mediation is ended. 
 
Disclosures 
 
5. The mediation process can be successful only if all participants make full and complete disclosure of all information 
pertinent to the resolution of the issues. Each participant will make a full and complete disclosure of all relevant 
information and documents to the mediator and the other participant. 
6. If either participant fails to make a full and complete disclosure of all relevant information and documents, then any 
formal, legal, binding Resolution Agreement that may be reached based on the incomplete set of materials may be set 
aside. 
 
Confidentiality 
7.  .All written and oral communications, negotiations and statements made in the course of mediation will be treated as 
privileged settlement discussions and are absolutely confidential. 
 
8 7. Participants agree that no tape record will be made nor will any participant cause the electronic recording of any 
portion of the mediation session or sessions or telephone calls among the participants and/or mediator concerning the 
sessions. 
9 8. The mediator will not reveal anything discussed in mediation to anyone other than the participants, unless all parties 
agree otherwise, in writing. 
10 9. The participants and the university will not at any time, before, during, or after mediation, call the mediator as a 
witness in any legal or administrative procedure concerning these issues. To the extent that the participants or the 
university may have a right to call the mediator as a witness, they each waive that right.  
11 10.The participants and the university agree not to subpoena or demand the production of any records, notes, work 
product or the like of the mediator in any legal or administrative proceeding concerning these issues. To the extent that 
participants or the university have a right to demand these documents, that right is hereby waived. 
12 11.If a participant or the university subpoenas the mediator, the mediator will move to quash the subpoena. 
 
Termination/Withdrawal 
 
13 12. Either participant or the mediator may terminate the mediation at anytime. It will not be necessary that a participant 
or the mediator provide a reason for the termination of the mediation. 
14 13. In the event that the mediation is terminated, the mediator will advise the participants of the termination in writing. 
No explanation is required regarding the reason for termination. 
 
Legal Representation 
15 14. Participants may choose to seek the advice of independent legal counsel at anytime during the process. Attorneys 
representing participants can not attend mediation sessions with the participants. 
16 15. The participants may have legal questions about either the Agreement To Mediate or the Memorandum of 
Understanding that may result from the mediation. Each participant may seek legal counsel regarding legal interests, 
rights and obligations. 
17 16. In the event that a participant seeks legal counsel, the University will bear the cost for each of the participants up to 
a maximum of two hours of legal costs for this purpose. 
18 17. The university will pay for the fees for mediation unless an outside complaint or lawsuit has been filed.  
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Memorandum of Understanding 
 
19 18.The mediator will prepare a Memorandum of Understanding if that is appropriate. The mediator will provide the 
Memorandum of Understanding to each of the participants. 
 
20 . The Memorandum of Understanding is not an agreement. It is not binding upon the participants. It may form a basis 
for a formal legal binding Resolution Agreement, subsequently prepared and executed between/among the participants. 
 
In Witness Whereof, the undersigned have read, understand and agree to each of the provisions of this Agreement to 
Mediate. 
 
 
______________________________ ____________________________       
Participant               Date   Participant            Date 
 
 
 
______________________________  ___________________________ 
Mediator                  Date    For the University    Date 
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ATTACHMENT 3 
Kansas Board of Regents January Report 

 
 
The Council of Faculty Senate Presidents (COFSP) had a request in December from Ron Wasserstein 
for input regarding the Kansas Core Outcomes Project.  The COFSP continues to discuss how we will 
respond.  The Regents discussed the governor’s proposed budget and how the allotment of deferred 
maintenance funds would be distributed to the universities.  Regent Dick Bond has resigned from the 
KBOR. 
 


