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Diversity with inclusion 
 •  Annual engagements are conducted and includes 

demographical information on workforce composition, 
attrition, and sourcing and recruiting ideas that have a 
positive impact. (T5-6)  
 

•  Yearly collaborative sessions are conducted with the 
Office of Diversity and the college diversity point 
person.  
 

•  Provide all colleges with AAP sector reports to aid these 
colleges in hiring diverse, top talent. (T5-5, T5- 6)  



Diversity with inclusion 
 •  Hiring managers and university leadership utilize the HCS 

dashboard reports and infographics to assist in the hiring 
decisions.  
 

•  Directors’ Roundtables and supervisory training programs 
incorporate diversity with inclusion in the curriculum.  
 

•  Selection committees are comprised of diverse panels.  
 

•  100% participation by new hires and 50% of current 
employees in web-based anti-discrimination training and 
ADA training in new hires and existing employees.  



Total Rewards 



Total Rewards 
 •  Job families and career ladders are identified to support 

vertical and horizontal career movement. 
  

•  100% of job descriptions and job families contain 
identified competencies.  
 

•  100% of jobs in the K-State workforce have a        
compa-ratio and are associated with a job family or 
ladder for career progression.  

•  50% of job descriptions and job families contain 
identified competencies.  



Total Rewards 

•  50% of job announcements contain 
identified competencies for the K-State 
workforce.  

•  All nontenure-track faculty salaries are 
market competitive by discipline. (T5-3)  

•  All staff salaries are market competitive. 
(T5-3)  



Metrics 
•  Competitive compensation packages for 

faculty and staff.  
 

•  % of tenure/tenure-track faculty by 
demographic group. 
 

•  % of full-time staff by demographic 
group. 



Communications and 
Marketing 
2025 Update 



Theme I – Research, Scholarly and Creative 
Activities, and Discovery 

 
•  Perspectives and now Seek! magazine. 

 

•  TV news service. 
 

•  Radio news service. 
 

•  Media placements. 
 

•  Global Food Systems. 





Theme II – Undergraduate Educational 
Experience 

 

•  Revised recruiting materials. 
•  Polytechnic rebrand. 

•  Web 1.0 and 2.0. 

•  Mobile app 1.0 and 2.0. 

•  Live Safe app. 

•  Social media management. 

•  Wildcat Watch/newsroom. 





Theme IV – Engagement, 
Extension, Outreach and Service 

 •  Cooperative news teams. 

•  Combined printing operation. 

•  Combined technology platform. 

•  Global Food Systems team. 



Theme V – Faculty and Staff 
 •  K-State Today. 

•  Crisis communications. 

•  K-State Alerts. 





Theme VII – Athletics 
 •  Wildcat Way campaign. 

•  Big 12 Consortium. 

•  Engineering and video support. 

•  Licensing revenue. 




